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PREFACE

Gender Equality is a global issue, and discussions on
emancipation and her rights are at the forefront of many worldwide formal and
informal campaigns. As the awareness of gender issues increases, women
spontaneously take action against oppression and exploitation. Gender 
awareness allows women to move beyond other conventional gender
stereotypes and rigid gender role definitions.

The gender audit was conducted to identify ways to make college
campus safer for women. The audit process involved choosing the sites to be
audited, selecting the participants, orientation to the participants, preparing the
checklist and the walk about, writing down the findings and sharing the results
with the principal of the college for implementation of the recommendations

(Dr.Susan Abraham)                    

    CONVENOR

(WOMEN CELL)
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Introduction

Our College Sree Narayana Guru College of Engineering & Technology, 

one of the prestigious technical institutions in North Malabar was set up in 

2003. The mission behind it is to provide technical education of highest quality 

and standard of excellence for socio-economic progress embedded in clearly 

articulated values and driven by commitments.

The Gender Audit is an attempt to study whether the college has 

appropriate gender balance. The institution strives to incorporate government

rules, policies and actions formulated for up-gradation of women in society. The

Gender Audit tries to access the impact of its current and proposed policies on

gender equality.

The college consistently emphasizes both the qualitative performance of 

students and their holistic personality development. Observing gender equality,

the girls are provided with various oppurtunities and special attentions.

The NSS has separate unit of girls. The unit always motivates girls

towards their social responsibilities. Special study room, two-wheeler parking 

are provided for the girl students. Additionally, students are provided with self-

defense training sessions. The Self defence demonstrations, Yoga and

Meditation Camps are also organized. The lectures are delivers by eminent

personalities to develop their personalities.

By organizing Financial Education Workshop, the girls are made aware

of savings and investments. Workshops are Human

"

responsibilities.

114



Girls are made aware of laws and by-laws by organizing lectures of

eminent judges, lawyers etc. Anti-ragging Committee and Internal Complaints

Committee are constituted in the college. These committees arrange lectures by 

lawyers, social workers to create awareness among the girl students about their

rights and duties.

In the field of Cultural Activities and Sports, girls have achieved 

impressive success. Their participation in Intra and Intercollege competitions 

gives name -and-fame- both-to the -college-and-to-themselves.
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Objectives

The Gender Audit has the following objectives:

To identify the areas where gender balance exists and the factors behind
the gender balance.

To establish good gender balance in decision-making processes in all
domains of the college life.

To suggest measures for bridging the gender gap.

To foster gender equality in all aspects of college community.

To assess the college's efforts and effectiveness in preventing sexual 
harassment
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Facilities for Students

All basic amenities for students are available in the college namely.

Information boards 30

R.O. supplemented drinking water points- 12

Waste management box-26

Medical Room with first aid facilities.

Cafeteria for students and faculty members.

Parking zones separately demarcated for bicycle, two-wheelers and
four-wheelers

Stationery center

CCTV- cameras at different points covering whole campus.

common room with all basic facilities.

Ramps at various points for differently abled students.

Unique ID number provided to all students for their identification.

Online admission and examination form submission system available.

Sports facilities for both outdoor and indoor games, coaching facility
for sports activities.
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Central library with a wide range of text books/reference books/e-
journals in varied subjects.

Auditorium With a capacity of 400 students.

Smart class rooms 03

Open Stage- For conducting various extra-curricular activities.

Sports facilities-

a) Indoor Games: Chess, Carom and

b) Outdoor Games: Cricket, Volleyball, Football,
Kho-kho, Kabadi, Badminton.

Suggestion/Complaint Box Fixed at strategic points in the college.

Hostel :
hostel:50 Rooms

hostel:50 Rooms

Wash Rooms:14

Separate washrooms for boys, girls, office staff and faculty members
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Medical assistance to students: Health Centre, Health Insurance
Health programs etc

A Medical Room has been established in the College where First Aid
facilities are available for the students.

A consultation room is arranged where a doctor is posted, checkup is 
arranged once in a week. 

Awareness drives conducted by the Institution, Student Unions, Alumni,
NSS on health issues such as Blood donation, Dental health, Cancer
Prevention, First Aid etc. to increase awareness amongst the youth.

World Mental Health Day celebrated by the Guidance and Counselling
Cell to highlight the relevance of mental disorders among youth. Invited
lectures by psychiatrists organized for students.

Health programme specifically targeting girls in the college are also
being organized.

Student appearing for competitive examinations are provided books and
guidance by the faculty members.

Interdisciplinary workshops are also organized to help students gain

knowledge of other streams. Seminars, conferences, workshops and 

extension activities, study tour, field visits, projects, exhibitions and

skill development lectures are also organized at regular intervals to 

mentor-students-beyond-the-curriculum.
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Internal Committees for the well-being of Students

Skill development: The institution also involves its LED manufacturing 
Lab and Computer lab towards skill development such as Language 
improvement, understanding financial aspects and transactions and
making students technology. A hobby club has been established to
ensure planned efforts at skill enhancement amongst students.

Grievance redressal Cell: The College has a Grievance Redressal Cell 
to deal with the concerns of all the stakeholders, including staff,
students and parents. The committee comprises of a Convener and 3 
senior staff members who are involved in addressing the complaints.
The Committee works in close association with the Principal of the
college.

Training and Placement Cell: This cell monitors activities related to
job notifications and opportunities, Interview preparation, development
of entrepreneurial skills, organizing of campus interviews besides
ensuring maximum participation in campus recruitments and interviews.
Students are groomed for placement by conducting mock interviews .Our 
college has been organizing many placement drives and many students 
are been placed in reputed position.

Anti-ragging Cell -Cell is been very active. The members in the cell
have been educating the students at large by adopting various means 
about the menace of raging and related Punishments there to. The Anti-
Ragging cell implements a range of positive reinforcement activities to 
guide students and shape their personalities towards positive outcomes.

Anti-Drug Abuse Cell: Cell operates as a proactive entity within the 
college community, with a mission to promote a drug-free culture and 
provide necessary assistance to students struggling with substance abuse 
issues.

NSS: NSS program at our college is guided by a noble mission to 
inculcate a sense of social consciousness, empathy, and responsibility 
among students. Environmental Conservation Campaigns, Blood 
Donation Camps, and Community Outreach Programs which include 
NSS volunteers actively engaging in outreach programs aimed at 
providing support and assistance to marginalized communities are been 
involved as key programs.
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         Women's cell and awareness program for girls students

Women Cell: The Institute has an active Committee on Atrocities
against Women as well as a Women Cell that works in close coordination
to look into the concerns of the women staff and students. Gender 
sensitization and empowerment of students are other primary issues dealt
with by the committee

Apart from its main task at redressals the committee attempts to 
maintain a healthy female-friendly environment within the college
campus. An effort in this direction has been the establishment of a Girl's
Common Room for the comfort of the girl students.

The committee also organizes awareness lectures for students on
relevant issues such as Cyber Crimes and their Prevention, Legal 
Literacy and Rights of Women, Health lectures on Cancer and First Aid,
Women Empowerment etc.

The College ensures organizing lectures by Inspirational Women
achievers as entrepreneurs, social workers, Superintendent of Police so 
as to motivate the girl students of the college.

Awareness Programs organized Specially for Girls Students

Awareness program on legal rights

College organized various programs on self-defence including training 
inmartial art, Durg police and to safe oneself from cybercrime.

Health talks on cancer and gynaecology-related problems were
addressed by the invited doctors.

Talks are organised to generate awareness about entrepreneurship and 
self employment.
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Women play a significant role in our institution. Currently the 

institution is headed by a Woman. Women also occupy crucial 

administrative roles, underscoring their competence and capability. 

Moreover, women constitute a majority (around 70%) of the 

Academic Council, where they actively participate in and influence 

decision-making processes.
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The table shows year-wise gender classification of male and female

strength of students and the total number of admissions to the

college. It appears that since the years 2018-2023, the percentage of

gender classification concerning the male and female students is

more in male. The bar graph and tabular form vividly give the idea 

that girls students strength has increased considerably from 2018 to 

2023 and more proportional increment to boy students. The Graph 

shows important data on year-wise gender classification.

2018 2019 2020 2021 2022 2023

male 71 51 46 62 69 80

Female 45 40 38 25 54 50

Total 119 91 84 87 123 130
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The table and graph show vividly the strength of girls from various

social categories in the academic year 2018-2023, it appears that the

enrolment of each category increased with the OBC and General

category ahead. The admission is maximum in OBC category. The 

number of females in the minority category fluctuates over the 

years, with a peak in 2022. The number of females in the OBC 

category shows variability, with a peak in 2019 and a notable 

decrease in 2021. The number of females in the general category 

also varies, with a noticeable increase in 2022 and 2019.The 

minority-category with every year is increasing and the maximum 

strength was represented in 2022. SC category showed a decline in 

the year-wise evaluation.

2018 2019 2020 2021 2022 2023
minority 14 7 8 10 16 15

obc 28 30 25 10 30 27

general 3 2 4 3 9 3

SC 1
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The table and graph show vividly the strength of boys from various social 

categories in the academic year 2018-2023, it appears that the admissions 

of all categories increased with the years. The admission is maximum in

the OBC category with a noticeable peak in 2021 and 2018. The number 

of males in the minority category fluctuates over the years, reaching its 

peak in 2022. The number of males in the OBC category also fluctuates, 

with a slight decrease over the years. The number of males in the general 

category shows some variability but sees a notable increase in 2023.

2018 2019 2020 2021 2022 2023

minority 17 14 9 11 24 16

obc 45 32 27 44 39 37

general 7 5 7 7 4 12

SC 1
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This data and entry are about the percentage of gender strength in

Undergraduate classes from 2018 to 2023. The boys admission

outnumbers the girls but the number is increasing with every session.The 

girl's strength in 2018-2023 was 37.8% in 2018 which increased to

45.2% in 2020.

The boy's graph indicates that their admission was peaked in 2021-to-

71.2%-declined-to-61.5%-in-2023.

2018 2019 2020 2021 2022 2023
%Male 59.6 56 54.7 71.2 56 61.5

%Female 37.8 43.9 45.2 28.7 43.9 38.4

0

10

20

30

40

50

60

70

80

Percentage  of Gender Strength in UG

%Male %Female

128



The table and graph show vividly the enrolment of Girls from various

social categories in the academic year 2018-2023, it appears that 

the strength of each category increased with years. The admission is

peaked in OBC category in 2018 and decreased later onwards. 

2018 2019 2020 2021 2022 2023

Minority 2

OBC 6 2 4 5 1

General 1

SC
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The table and graph show vividly the enrolment of boys from various

social categories in the academic year 2018-2023, it appears that the

admission of each category increased with years. The admission is more 

for OBC category in each year, which peaked in 2018. The OBC category 

seems to have the most consistent data in the year 2018-2019,2019-2020

and 2023-2024.

2018 2019 2020 2021 2022 2023

Minority 1

OBC 3 1 1 2 1

General 1

SC 1
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This data and entry are about the gender strength in Postgraduate classes 
from 2018 to 2023. Unlike UG the PG graph depicts a different scenario. 
Here Girls enrolment outnumbers the boys enrolment. The boys admission 
declined with a subsequent session from 2018 to 2022 but girls' admission 
increased from 63.7% to 100%. In the time period 2018-2022, the 
percentage of females is higher than males. In the time period 2022-2023, 
there are no males, indicating possibly an all-female population. 
Conversely, in the time period 2023-2024, there are no females, indicating 
an all-male population.

2018-2019 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024
% male 36.3 33.3 20 28.5 0 100

% female 63.7 66.7 80 71.4 100 0
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This data and graph show the gender strength in NSS from 2018 to
2023.Boys and girls strength increased from 2018-2023. Boys admission 
was maximum in the year 2022. The graph indicates that the 
participation of boys is much more than girls.

Note: NSS admissions are stopped due to corona in 2020 and 2021 

2018 2019 2020 2021 2022 2023
male 16 5 29 19

female 12 22 21 31
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This data and graph show boys participation in sports from 2018 to 2023.
Participation was maximum at intra-collegiate in the session 2021-2022 and inter-
college in the 2021-2022 session.

Note: During 2020-2021 inter-college sports competitions were stopped due to 
Corona issues.  

2018-2020 2019-2020 2020-2021 2021-2022 2022-2023
Inter Collegiete 73 63 66 64

intramural Sports and games 356 331 54 376 314
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This data and graph are about girls participation in sports from 2018 to 2023.
Participation was maximum at inter-collegiate in the session 2022- 2023 and
intramural level in the 2022-2023 session.

The graph of boys and girls is clearly conveying the message that boys are more 
interested in sports and their contribution is more than students

Note: During 2020-2021 inter-college sports competitions were stopped due to           
Corona issues.  

2018-2020 2019-2020 2020-2021 2021-2022 2022-2023
Inter Collegiete 8 5 27 50

intramural sports and games 96 89 35 88 163

0

20

40

60

80

100

120

140

160

180

Girls participation in sports

Inter Collegiete intramural sports and games

134



The table and graph show the gender ratio classification of regular

Teaching Staff of during the academic year 2018-2023. The total

number of male teachers is 48 % which is less than the number of 

female teachers i.e. 52%. There are only female staff in the Department of 

Electronics and Communication.

2018-2019 2019-2020 2020-2021 2021-2022 2022-2023
Male 34 32 35 28 17

Female 45 46 54 40 38
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The table and graph show the year-wise classification of Non- teaching 
staff of the academic year 2018-2023.

.

Drivers librarian Hostel
warden

Supporting
staff Lab Staff Office Staff Graderner

Male 12 1 1 13 5 1

Female 1 1 5 2 2
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Salient Findings

Student strength particularly girl's strength is increasing steadily inboth
UG and PG programmes
Students of backward classes have a bigger share in admission.

Girl enrolment is more than that of boys in PG classes.

The success rate of female students is higher than that of boys.
In sports the participation of boys is more than that of girls.

Seats are reserved for girls in student union elections. 

Gender strength in the regular teaching staff of females is higher than males
but just the opposite in non-teaching staff where males outnumber females.

Suggestions

Organize women empowerment programmes on a regular basis.

Create awareness programs on Legal rights

The college intends to introduce self-employment training in different
subjects.

Conclusion

It is found that the College has lots of strengths and some weaknesses.

The weaknesses can be overcome with gradual changes in the value set-up.

Doubtless, the enrolment of girls from all sections of society is increasing and

there are no gender issues complaints, which will contribute more towards 

making the college a gender-sensitive institution. Many programs are conducted 

from time to time specifically for girls students to enhance their confidence 

building. With the strong willpower and commitment to gender justice, the 

College would certainly make a mark even in the areas that need some

improvements.

-
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CIRCULAR 

ORGANIZING COMMITTEE

SUB COMMITTEES

Student Coordination Committee

Discipline Committee

Finance Committee
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